
 
 

Equal Opportunities 
Monitoring Form 

 
  

        
The University undertakes to monitor applicants to all vacant posts.  Applicants are requested to tick the relevant 
boxes below to enable the University to monitor its diversity policy and to inform the recruitment process. 
Monitoring is recommended by the codes of practice for the elimination of discrimination in employment. The 
information requested will not be used in the selection process and will be maintained in accordance with the 
requirements of the Data Protection Act. 
 
Post applied for: ___________________________________________________________________________ 
 
Ref. No:  __________________________________  Closing date: __________________________________ 
 

 
First name: ________________________________ Surname: _____________________________________ 
 
Other Names: _______________________________ Title: _________________________________________ 
 
Address: _________________________________________________________________________________ 
 
__________________________________________________________ Post code:______________________ 
 
Daytime Tel No: ____________________________   Mobile Tel. No: ___________________________ 
 
E-mail address: ____________________________  Nationality: ______________________________ 
 
Date of birth:  ____________________________  Gender: M  /  F  (please delete)  
 

Marital status:     Married �     Single �     Widowed �     Divorced �     Civil Partnership � 

 

 
How did you find out about this position?  (please tick appropriate box) 
 

Internal vacancy �   Job centre  �   
 

Jobs.ac.uk  �   University website � 
 

Press advert  � please state publication: _____________________________________________ 
 

 
Disability Monitoring 
 
Disability Statement 
 
Further to the introduction of the Disability Discrimination Act 1995, a person has a disability if he/she has a 
physical or mental impairment and that impairment has an adverse effect on his/her ability to carry out normal 
day-to day activities, and that effect is substantial and long-term. 
 
Do you have a health problem or disability (according to the above definition of disability), which may be relevant to 
your job application?           Yes/No 
 
If Yes, what is the nature of your health problem or disability?  
 
If invited for interview, would you require special arrangements to be made, to enable you to attend?  Yes/No 
 



If Yes, please give an indication of the special arrangements you would require_________________________ 
________________________________________________________________________________________ 
 
Asylum and Immigration Act 1996 

 

Do you have valid permission to work in the UK?  Yes  � No � 
Do you require a work permit?     Yes � No � 
 
If you are invited to interview you will be required to provide evidence that you have current and valid permission 
to live and work within the United Kingdom 
 

 
Ethnic Monitoring 
 
Choose one section from 1 to 5 then tick the appropriate box to indicate your cultural background. 
 
1. White  
 

 � British 

  � English 

  � Scottish 

  � Welsh 

  � Other (please write in) ___________________________________________________________ 

 � Irish 

 � Any other white background 

 
2. Mixed 
 

 � White and Black Caribbean 

 � White and Black African 

 � White and Asian 

 � Any other mixed background (please write in)_____________________________________________ 

 
3. Asian or Asian British 
 

 � Indian 

 � Pakistani 

 � Bangladeshi 

 � Any other Asian background (please write in)______________________________________________ 
 
4. Black or Black British 
 

 � Caribbean 

 � African 

 � Any other Black background (please write in)______________________________________________ 

 
5. Chinese or Other Ethnic Group 
 

 � Chinese 

 � Any other (please write in)____________________________________________________________ 

 
  

 
 
Signature: ....................................................................  Date: .......................................... 
  


